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HOW DO I SELECT AN ESTATE PLANNING 
ATTORNEY? 

 

1. If a person has an estate that will not be subject to estate tax at 

death, his or her attorney needs are different than that of a 

person’s whose estate will be subject to estate tax.  If the estate is 

not going to be taxed, what a person needs is a reasonably priced 

attorney who has some experience in estate planning, is a clear 

and concise draftsperson, is trustworthy, and is a person that the 

client likes working with. 

2. If one has a taxable estate, a tax specialist is required.  An attorney 

with an LLM in Taxation, or who teaches estate tax at a law school, 

or who publishes articles on sophisticated tax matters would be a 

good choice.  An attorney at a large law firm is more likely to have 

the ability to focus on that tax law and develop an expertise than 

an attorney at a smaller firm that has to do a little bit of everything.   

3. Though an attorney’s hourly rate is important, the real question 

one should ask is “how much will it cost to complete my estate 

plan?”  Often, high hourly rate attorneys are involved in developing 

tax planning strategy reviewing documents before signing; 

drafting is pushed down to younger attorneys with lower rates.  

And a few hours of a high hourly rate tax specialist can pay for itself 

many times over. 

4. In addition, ask “what will you accomplish for that fee?”  An 

attorney can draft a Will and trust at a low fee, but if he or she fails 
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to fund the living trust, or check beneficiary designations for life 

insurance and retirement plan assets, or coordinate title to assets 

so that they pass as one desires, or include health care powers as 

part of the job, a person can end up with estate planning 

documents but without an estate plan.  If a fee quote is 

significantly less than others, it’s likely because the attorney isn’t 

going to prepare a complete plan for that fee. 

5. If the goal is for the estate planning attorney to assist the family in 

the administration of the estate, a lawyer who is 10 years younger 

than the client may be a good fit.  If that attorney works at a firm 

with others in the estate planning practice (rather than on his or 

her own), if the attorney does retire there are others who can assist. 

6. The estate planning attorney will become the repository of your 

family’s deepest secrets – so be sure the attorney has a reputation 

for keeping confidences.   

7. Make sure the attorney has a reputation for responsiveness, follow-

through and is someone who you’ll enjoy working with.  An ability 

to explain difficult concepts in “plain English” is important.  For 

clients with large estates, creativity is key.   

8. Checking three references for the attorney before making the 

hiring decision is a best course of action. 

9. “Ratings” services can give some direction to the hiring decision.  A 

member of ACTEC is almost certain to be skilled.  A “Super Lawyer” 

or “Best Lawyer” designation is not as certain, but is suggestive 

that the attorney will be knowledgeable.  Some who is certified by 
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their State bar association as an estate planning “specialist” is likely 

to be effective. 
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All right, title and interest in and to this article is the sole and exclusive property of Succession Advisors, LLC and/or its independent 3rd party guest writers (collectively, “Succession Advisors”). 
 
The information contained in this article is not intended to provide professional, investment, legal, financial or tax advice and should not be relied upon in that regard. The contents of this 
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amount invested. Investment denominated in a foreign currency are subject to factors including but not limited to changes in exchange rates that may have an adverse effect on the value 
of the investment. Past performance as well as any projection or forecast used or discussed in this article are not indicative of future or likely performance of any investment product. 
Statements may be forward looking and are not intended as specific investment advice or guarantees of future performance. Such forward-looking statements necessarily involve known 
and unknown risks and uncertainties, which may cause actual performance and financial results in future periods to differ materially from any projections of future performance or result 
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before making an investment decision regarding any particular security carefully before investing in any security. 
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ASSUMES NO RESPONSIBILITY FOR, NOR MAKE ANY REPRESENTATIONS, ENDORSEMENTS, OR WARRANTIES WHATSOEVER IN RELATION TO THE TIMELINESS, ACCURACY AND 
COMPLETENESS OF ANY CONTENT CONTAINED IN THIS ARTICLE. WHILE CARE HAS BEEN TAKEN IN PREPARING THE CONTENTS OF THIS ARTICLE, SUCH CONTENTS ARE PROVIDED TO 
YOU “AS IS” AND “AS AVAILABLE” WITHOUT WARRANTY OF ANY KIND EITHER EXPRESS OR IMPLIED. IN PARTICULAR, NO WARRANTY REGARDING SUITABILITY, ACCURACY, OR FITNESS 
FOR A PARTICULAR PURPOSE IS GIVEN IN CONJUNCTION WITH SUCH CONTENTS. SUCCESSION ADVISORS SHALL NOT BE LIABLE FOR ANY LOSS, DAMAGE, COSTS, CHARGES AND/OR 
EXPENSES INCURRED AS A RESULT OF OR IN CONNECTION WITH THIS ARTICLE OR ANY RELIANCE ON THE CONTENTS OF THIS ARTICLE. You agree it shall be your sole responsibility to 
verify and/or confirm any information contained in this article prior to relying on it, in connection with which you assume all risk. 
 
To the extent this article is of an independent 3rd party guest writer, all statements and/or opinions expressed in this article are solely the opinions and the responsibility of such independent 
3rd party guest writer and Succession Advisors is not responsible, or liable to you or any third party, for the content or accuracy of this article. 
 
The provision of any services or products provided by Succession Advisors and/or its affiliates shall be expressly subject to the particular terms and conditions as contained in a separate 
written agreement with Succession Advisors and/or its affiliate as applicable. Succession Advisors will not provide any individualized advice or consulting unless agreed to by a separate 
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