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TEMPLATE FOR DRAFTING A NANNY 
EMPLOYMENT AGREEMENT 

 

Adventure Nannies has drafted hundreds of employment agreements, 

working as a liaison between the hiring party and candidates to agree 

on terms of employment that suit each party's needs.  

 

 
 

When hiring a nanny as a part of the family team, it is essential to create 

a comprehensive employment agreement. Having a well drawn-out 

contract allows both the candidate and the hiring family team to 

establish expectations, boundaries, compensation terms and more, 

alleviating surprises or disappointment down the road for all involved 

parties. While there are some basic considerations that should be made 
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for every nanny contract, it is important to include specific information 

to your nanny’s role to ensure that all parties are confident in the terms 

of employment.  

 

The Basics: 

• Schedule 

Outline the general schedule and any flexibility that will be 

required of the candidate, such as flexibility with weekends or 

travel. This is a great place to make contingency plans for when 

the nanny is unable to work, due to sickness, leave or PTO.  

 

• Compensation + Benefits 

As domestic employees, all nannies should receive hourly pay 

and a W-2. Nannies’ compensation structure can differ 

depending on the role and responsibilities. If the family is 

guaranteeing 40+ hours per week, writing it out in the contract 

will offer the candidate peace of mind. If compensation will 

differ with travel or overtime, depending on all applicable state 

and local laws, it is necessary to include that information in the 

contract. List all benefits, including paid vacation, holidays, sick 

days, personal days, health insurance stipends, professional 

advancement days, educational reimbursement, retirement, 

museum memberships, health club membership and any other 

benefits that the family may be offering in the agreement. 

 

• Holidays 
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If there are paid or unpaid holiday dates that the family will or 

will not require the nanny to work, note these dates in this 

section. Specify the details of requesting vacation time and how 

much advance notice will be required of the candidate in order 

to best suit the needs of the family team.  

 

• Duties + Responsibilities 

Include all basic daily duties and pertinent details, including and 

not limited to childcare, food preparation, driving, family 

assisting duties, any light housework that is expected of the 

candidate. Details and daily expectations should be outlined as 

clearly as possible to give the candidate a picture of the day-to-

day work environment. Be sure to address issues that may arise 

in the near future, for instance, the plan in terms of expectations 

and compensation if the family adds an additional child to their 

family.  

 

• Confidentiality 

Most families require anyone working in their home to agree to 

some sort of confidentiality agreement or non-disclosure 

agreement. Families can opt to add the terms of confidentiality 

in the agreement or ask that the candidate sign a separate 

NDA.  

 

• House Rules 

If the family has a set of house rules, or any rules regarding the 

children, include that information within this section. Specify, if 
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any, which rules are specific to the candidate and which are only 

for parents. Include information about screen time, play dates, 

emergency plans and more. Include a household manual if 

available. If the candidate is living in, note any specific 

guidelines you would like followed while they are living in the 

family home.  

 

• Authorization To Treat 

In the event that one of the charges becomes ill or is injured on 

the candidate’s watch, include instructions as well as a copy of 

the family’s health insurance card, preferred clinician’s and 

hospitals, and any other pertinent medical information about 

your child.  In order to act swiftly and methodically in the event 

of an injury or illness, provide the candidate with a physical and 

digital copy of an ‘authorization to treat a minor’ form within the 

agreement.  

 

• Evaluation + Communication 

Any information regarding weekly and monthly check-ins with 

the family or team, as well as performance reviews and their 

frequency (quarterly, bi-annually, yearly). If there will be 

incremental pay increases in relation to performance, note the 

expected amount or percentage.  

 

Beyond the basics: 

• Job Abandonment Clause 
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Specify the number of days that the nanny can be absent (no 

call, no show) from work before they are considered to have 

resigned. While this is rare, it is helpful to have this clause in the 

event that it occurs and the family needs to begin the hiring 

process again.  

 

• Food Allergies + Preferences 

If one of the children under the candidate’s care has a food 

allergy, including any dietary restrictions and specific 

foods/ingredients that the child is unable to consume should be 

included in the contract. Including any preferences for the 

children’s diet, such as a vegan/vegetarian diet, limiting sweets, 

or timing (ie, no snacks after 8pm). 

 

• Live-In Candidates 

If the candidate will be living in the family’s home or a family-

provided accommodation, outline the terms if the candidate is 

let go. Local and state eviction laws may apply to these 

situations, so families should be sure to check the legal terms 

and include them in the employment agreement.  

 

Adventure Nannies is a nationwide recruitment agency 

focused on providing nannies, private educators, newborn 

care specialists, and inspiring role models for globally-minded 

and progressive families. We go to the ends of the earth for 

our clients and pride ourselves in finding unicorns. We are 
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proud to work with and represent families and candidates 

from all backgrounds and walks of life. 

 
Disclaimer 
 
All right, title and interest in and to this article is the sole and exclusive property of Succession Advisors, LLC and/or its independent 3rd party guest writers (collectively, “Succession 
Advisors”). 
 
The information contained in this article is not intended to provide professional, investment, legal, financial or tax advice and should not be relied upon in that regard. The contents of 
this article are for general information only and are not provided with regard to your specific investment objectives, financial situation, tax exposure or particular needs. Nothing 
contained herein should be used as the basis for making any specific investment, business or commercial decision. In particular, Succession Advisors does not guarantee the success 
of any net worth or liquidity management strategy, estate or wealth transfer analysis or strategy, or similar strategy, analysis, tactic or related report. You understand and 
acknowledge that all such strategies, analyses and tactics are subject to various risks, are based on projections and estimates, which have no guarantee of successful implementation. 
The contents hereof are not a recommendation of, or solicitation for, the subscription, purchase or sale of any security, including any fund(s) and/or investment products mentioned 
herein. 
 
Investments, including interests in real estate and private equity funds, are subject to investment, tax, regulatory, market, macro-economic and other risks, including loss of the 
principal amount invested. Investment denominated in a foreign currency are subject to factors including but not limited to changes in exchange rates that may have an adverse 
effect on the value of the investment. Past performance as well as any projection or forecast used or discussed in this article are not indicative of future or likely performance of any 
investment product. Statements may be forward looking and are not intended as specific investment advice or guarantees of future performance. Such forward-looking statements 
necessarily involve known and unknown risks and uncertainties, which may cause actual performance and financial results in future periods to differ materially from any projections 
of future performance or result expressed or implied by such statements. You should read the final prospectus, offering memorandum, partnership agreement and/or other 
supplemental and controlling documents before making an investment decision regarding any particular security carefully before investing in any security. 
 
The contents of this article are subject to change and may be modified, deleted or replaced at any time in Succession Advisors’ sole discretion. IN PARTICULAR, SUCCESSION 
ADVISORS ASSUMES NO RESPONSIBILITY FOR, NOR MAKE ANY REPRESENTATIONS, ENDORSEMENTS, OR WARRANTIES WHATSOEVER IN RELATION TO THE TIMELINESS, 
ACCURACY AND COMPLETENESS OF ANY CONTENT CONTAINED IN THIS ARTICLE. WHILE CARE HAS BEEN TAKEN IN PREPARING THE CONTENTS OF THIS ARTICLE, SUCH 
CONTENTS ARE PROVIDED TO YOU “AS IS” AND “AS AVAILABLE” WITHOUT WARRANTY OF ANY KIND EITHER EXPRESS OR IMPLIED. IN PARTICULAR, NO WARRANTY REGARDING 
SUITABILITY, ACCURACY, OR FITNESS FOR A PARTICULAR PURPOSE IS GIVEN IN CONJUNCTION WITH SUCH CONTENTS. SUCCESSION ADVISORS SHALL NOT BE LIABLE FOR ANY 
LOSS, DAMAGE, COSTS, CHARGES AND/OR EXPENSES INCURRED AS A RESULT OF OR IN CONNECTION WITH THIS ARTICLE OR ANY RELIANCE ON THE CONTENTS OF THIS 
ARTICLE. You agree it shall be your sole responsibility to verify and/or confirm any information contained in this article prior to relying on it, in connection with which you assume all 
risk. 
 
To the extent this article is of an independent 3rd party guest writer, all statements and/or opinions expressed in this article are solely the opinions and the responsibility of such 
independent 3rd party guest writer and Succession Advisors is not responsible, or liable to you or any third party, for the content or accuracy of this article. 
 
The provision of any services or products provided by Succession Advisors and/or its affiliates shall be expressly subject to the particular terms and conditions as contained in a 
separate written agreement with Succession Advisors and/or its affiliate as applicable. Succession Advisors will not provide any individualized advice or consulting unless agreed to by 
a separate written agreement. Succession Advisors does not provide investment, legal, financial or tax advice. 

 
 


